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NOTIFICATION

The terms and conditions duly approved by the Karya Parishad (Executive Counff9 vide Resolution
No.54.4 dated 25.10.2004 for {granting the "Compensatory Leave" to the ernployees of the Vidyapeetha
are bcing brought to the notice of all concerned for information and compliance as under:-

l. An etttpltt.t't'c lta,s lrt ohtain priot pt'rmi.s.sion lo t.ork cluring Sattrrclay-liuntlal,and Holiclays hy
git:ing.iustilit'tttion through proper c'hunnel to.the conpetcnt attthoritv that the y,ctrkcannol be tlone
tluting norntul r.t'ctrking da1,,.s. ,4./icr t,onrplLttgn ct/ llttt tt,ork, his aftenclanc.e and t,ork per.fitrntecl
hova Io he c'ertilied b), the c'oncet'necl ttnil inc'harge ancl he submitted to the Registt-arfor uplsrcnal.

2 'flrc I"irIrtlt,ttthu Adntini.stration ni)-t' gt-utlt u rttu.rinntnt o/ .fivc clu-t:t ()l c.()ntpe,lsdtot..t' leave in 6ne
-s1tt'll irt rlrrct mrtnlhs linte thich mttv ha c'onhinatl vith unt.,othct'kincl of'le:ut,e.'fhe contpen.satorl,
lcttt'c nru.r'also he pre./iretl oril sttlfixeti h-,,, Sutttr.rjctvsuntlats antl holidays.

J. In c'ttse un|crtltktvee does not ttanl lo uvail himself of lhe compensatory; lea,,,e, he ma1,be perntitted
io drar the hottorarittm as per the decision of the 32nd rueeting of the Finance Contmittee helcl on
5.8.2001(vide resolution No.32.ll) antl ttpproval of the Karya Foiitnoa at its 53rd meeting hekl on
5.8. 2()01 (t,ide agcnda ite m N o. 5 3. 3)

A.nta-rinrtmt rt/ 30 ctalt.s t.,f t'ontpensatctr.t'lcttv,',o// ntay be allotrcrl in tt caletrclet-.|aut.Llcspitc thefctcl
tl:iut rhc cnplovec nrol' btt r?quiretl b.y'tha Vitb'ctpeethu Adnrinistration tr-t attenl tct hi:; tltrtit:.s for
ntorc t.httn 3l) du.v"S. Hrtreyar, Ltt ury.'.stuge. the (,otllpensdtory le:aye.shall not hc ullowed lo b3.
itc:ctitrtululed frtr more than 30 days v'hich mu.t' be corriecl.fintttrcl to thL, ncxt t olenclct. ),ettr. Not
t'ilhstttriditt-q llte < ottcliiirttt.\ .\tule(l uhovt, tlrc l.'ic'e-('hancellor ntuy scttlction rha (-.'onnpensutrtr.r
I euvcitt/i ltt unr r,rrr,r,.vee as pcr his tlistt'etion in rclaxation to the ritler nrantittnet/ ttt pt17r, 1 * -,
ttb tti,1'

['ay nr en-t Q!-_ i I on oi-a ri u rn/'f.[a.rr s po rt I I i ri n g c h a rges

In addition to lltc atrtrvc. in accurdarrce r.r'ith thc r!'solution No.l.ll (.1) rlatctl ll.8 j0 Il. Ng. l.l datcdjl.l.20 ll o1'tllc Iririattce Cotnrrrittce ancl resolrrtion No. 4.i dated 4. l.20li ol the IJoard o1'I,\{anagcmen:"
tlte pay'ttrent ol lronorariunritlansporl hiring charges to the enrplovees of Vidl,apeetha in lieu ol iiorking

_b9y91d_1!_e 9tl]c_c houls:rnd during.Saturda-v--S_un<Ja;*s and holidays shall be regulated as follorvs:_

Rs.4600i- and above I work. Horvever, honorariurn u,ill
be grante.d (and not for cxtra

Rs.250/- per day lbr staff of I hours worked on regular basis
Group 'rB'r other than i where provisions of OTA are
SOztiquivalent & Croup 'C' I appl icable) for working during 

I
rvhose Gradc Pay is Rs. l9()0/- i notiaays lbr special kind of work 

i

I srul.ci -i'.- Er"i,"d R;i* 

- 
| - - T;;*, & i'o*ririonr. -

l-.._,__tir _*I sL__ I __d_
I I' llorrorariunr: I Rs.275/- pcr da) t'or Sccrion IThe oiniirt tsilitt not tx'

I i Officcr,/l.quivalent & Group ,A' 
I ordinarily entitled ro any

i I Olficers whose Grade Pay is I honorarium lor rourine office

i whose Uradu^ Pa1, is Rs. l9()0i- | holidays lbr special kind of work l

j tn.! above. I of an occasional or urgenr ""r;;, I

I I 
with rhc pri<-rr approval of thc 

Ii _ __ __ __ i".,-:ttnqtcrrt authoritr'. The ollicials ]



Rs.225/- per
Tasking
AttendanUHelpers ancl
whose Grade pay is
and below.

for Multi
Staff/Mess
equivalent
Rs. I 800/-

2. Local Conveyance fo. t i.i,,g
ta xi/a u to-rickshaws/trvo
wheeler for official duty during
holidays:

By Auto@ Rs.l9l- per k.m. for
first k.rn.(upon dorvning the
meter) and therealler Ils.6.-50 pcr
k.nr. or.as enhancecl b1, the Govt.
of India fiont tirne ro rime.

By Taxi@ Rs.20z- per k.m. for
first k.nt.(upon downing the
meter) and rhereafter Rs. I 1.00
per k.nr. or as enhanced br,, the
Covl. trl'Irrdia fi.orrr tirrrc tt_, tirnc.

(Night charges, rvaiting charges,
luggage charges as applicible
under rule)

Maximum of RsJt0L p"r duy for"
Section Officer/Equivalent &

Those emptoye.t--wl,o- are

Group 'A' Officers whose Grade
Pay is Rs.4600/- and above

attending duties from distant
places during Saturdays-Sundays
and other holidays, shall be
required to exercise their option
either to claim transport hiring
charges in lieu of

Maximum of Rs.300/- per day for
stafF of GroLrp ,,8', other than
SO/Equivalent & .Group 'C'
rvhose Crade pa1 is Rs. I900i-
and above.

Maximum of Rs.250/- per day lor
Muhi
statf/Equivalent/Mess 

Tasking

Helper/Attendarrt r.r,lro:c Cr:adc
Par is Rs. 1800,- and helou.

honorariur-n./local conveyance as
per the actual distance fi.onr the
declared place ol residence to the
place of duty by two
wheelers/auto Aickshaws/taxi as
per the rates prescribed in the
GFR. How,ever, irrespective of
distance between declared place
of residence 1o the place oldutt.
the maximum rransport hiring
charges shall not exceed the limit
prescribed at S.No.2 under
column No.2, without the
approval of the Finance
Corrmittee/Board of
Manaqement3. [-or deliver 

"f "ffi"ir,l Auto rickshaw snali - not Ue
comm unications: allowed to any MTS staff for

delivery of official
communications. Only
Bus/Metro fareltwo wheeler farl
on actual basis will be reimbursed
within the prescribed limit of
Rs.300/- per month as per the
Govt. of India rule. In case of any
official requirement to droo/nick-

will have t6;ttio" to clairn only
one i.e. honorarium or local
conveyance charges ol
compensatory leave in Iieu of
workirrg during holidays.

Note: The payment of
honorarium shall be restricted to
Rs.5000/- per annum or any
amount as fixed under the Gol
rules. I Iorvever. in case of
essential sectors such as worksr-Eoepanmenr (plumbing.
carpentering, caretaking,
gardening, security, watch &
ward. tili operation, pump/sub_
station operation/maintenance. 

]electrical, sanitation, cooking,
house-keeping, cleaning of gueit
house/hostel, attendant duty,
Attendant (Health Care) and
other areas identified as essential
cateigories, the Vice-Chancellor
may sanction any amount of
honorarium exceeding Rs.5000/_
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i

I

I

i

I

up any heavy u,eight luggage,
parcels, bundles. books,
examination materials etc. the
auto rickshari, fare shall be

allorved by the Registrar/Vice-
Chancellor. The Ir4TS employee
rvho has been specifically
assigned the dak dutv may be

allowed D"I'C Bus pass on
monthlv basis

The above mentioned guidelines. are being brought to the notice of
compliance. Anomaly, if any in the implementation of the afore-said
rule. This issues with the approval of the Vice:Chancellor.

'all concerned for information and
notification StEIt Ue rectified as per

:l-.1"+
AssistanI Regist ra r(Admn.)-l I

Copy for'information and necessary action to:-

l.
2.

).
4.
5.

6.

All Dean of Faulties/HcDs/Hostel Warden/Proctor/Director-IQAC
Chief Vigilance Officer
Dv. Regi strar(Accounts)
Dy.Registrar(Academic & Examination)
[]xecutive Engineer(Civil)
System Administrator is required to place this notification
Vidyapeetha.

7. Assistant Librarian
8. All Assistant Registrars
9. A ll Scr'tiorr Olficers
10. .All Sectional Head./Unit Inclrargcs
I l. PS to V(l/R€gistrarlFinance Officer/CoE
12. floncerned file

or'r the web-site of the

l---'--^\,w<l
I

i
Assistant Registra r(Admn.)-II


